
 

Draft V0.1  Constitution addition for discussion      APPENDIX 3 

CHAIRING  
 

1. The Council will appoint chairs and vice-chairs of the Council and all committees 
and scrutiny panels at its Annual Meeting.  

 
2. Where there is a vacancy for Chair, the Vice Chair will act as Chair until the 

council fills the vacancy at the next general full council meeting. 
 

3. Written notice of the resignation of a Chair or Vice Chair  will be effective on 
receipt by the Monitoring Officer 
 

4. In the absence of the chair and vice-chair at a meeting, the committee will 
appoint a chair for that meeting or part of that meeting, as appropriate. The 
person presiding at the meeting may exercise any power or duty of the chair. 
 

5. Chairs and (where required) Vice Chair of sub-committees of main committee/s 
will be appointed by the parent committee. 
 

6.  The Council may at any time remove a Chair or Vice Chair  of a committee.  
 

7. A joint meeting should appoint a member to chair the meeting. 
 

8. No member of the Executive will chair any meeting of the Council, Overview and 
Scrutiny Board; a Scrutiny Panel or the Corporate Affairs and Audit Committee.  
 

No Confidence-  
9. Motions of no confidence in a Chair of a committee /scrutiny panel may be 

moved in a committee meeting as an interim measure. However, the Council 
appoint Committee Chairs, therefore a confidence motion relating to a Chair of 
Committee has to be approved by Full Council as a non-delegated item, with a 
recommendation that a new Chair be appointed by Council.  

 
 
Raising a No Confidence Motion 
 
Committee and Scrutiny Chairs  
 

10. Any member of a committee,  Overview and Scrutiny Board or any Scrutiny 
Panel shall be entitled to give notice to the Monitoring Officer or the  Head of 
Democratic Services  that they wish an item relevant to the Committee’s function 
to be included on the agenda for the next available meeting (7 clear  working 
days notice prior to of the appropriate  committee). The request must contain 
detailed reason for the motion.  

 
 

11. The Monitoring Officer will ensure it is included on the next available agenda as 
the first item for consideration. Where it is not feasible to give the required notice, 
then a Member of that Committee after consultation with the Monitoring Officer 



may move that an urgent agenda item is considered at the meeting. Under the 
law, only the Chair can admit urgent items of business - failure of the Chair to 
admit a confidence motion in respect of him/herself may be submitted as a 
Notice of Motion to Council. 

 
12. For consideration of such a motion, the Chair shall cease to be Chair of the 

Committee for that item and shall be an Ordinary Member of the Committee. The 
Monitoring Officer, or their representative, will act as Chairperson of the 
Committee during consideration of the motion.  

13. Where a Member wishes to bring a confidence motion against the Chair of a 
Committee of which they are not a Member, it should be brought as a notice of 
motion to the Council under the Council’s Procedure Rules. 

 
14. The motion, after debate, shall be carried if it is agreed by a majority of at least 

two thirds of the Members present the Chair shall immediately stand down and 
the remainder of the Meeting shall be chaired by the Vice-Chairperson or, in 
his/her absence, or if he/she was acting as the Chairperson and the subject of 
the vote, by a Member elected for that purpose by the Meeting.  

15. Following a successful vote of no confidence in the Chair, he/she shall not 
officiate at any subsequent Meeting of the Committee prior to the next meeting of 
the Full Council.  

 
16. If the Council does not confirm the vote by a simple majority, the Member 

remains as Chairperson of the Committee.  
 
Mayor and Executive  
 

17. A confidence motion against an Executive Member may be brought at Council 
under the Council’s Procedure Rules but the Executive Member can only be 
removed by the elected Mayor 

 
18. A confidence motion against the Elected Mayor may be brought at Council under 

the Council’s Procedure Rules, however by law the Mayor remains in office until 
resignation, disqualification or the appointment of a successor, so the Mayor 
cannot be dismissed by Council by a vote of no confidence.  
 

19. Only 1 vote of no confidence can be considered in any 12 month rolling period. 
 
 
Chair of the Council 
 

20. A confidence motion against the Chair of the Council may be brought at Council 
under the Council’s Procedure Rules. 

 
21. Only 1 vote of no confidence can be considered in any 12 month rolling period. 

 
No Confidence Motions at Council 
 



22. Members must give notice to the Monitoring Officer or the Head of Democratic 
Services  that they wish put a motion to Full Council (7 clear  working days notice 
prior to of the appropriate Council Meeting).  

 
23. The Council shall consider whether to confirm the vote of no confidence. If by a 

simple majority they decide to confirm the vote, the office of Chair of the relevant 
Committee shall be declared vacant and the Council shall elect a new Chair. 

 
Procedure  

24. Where motions of confidence are moved, the rules of debate will not strictly be 
applied and in accordance with the rules of natural justice, the defendant (Chair 
or Mayor, Executive Member) will have the right to speak last, though the mover 
will have the right to respond immediately before the last speaker. 


